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to your yearly update from Pace DC. 

This newsletter tells you what’s happened in Pace DC over the 
past year. There are also some reminders about recent changes  
to your account, and the options that you have in Pace DC. 

Did you know that Pace DC was set up in 2012? That means you may have been 
paying contributions for up to four years, and your account value should be 
increasing steadily. You may want to think about paying more into Pace DC –  
if you do, so will the Bank, up to a maximum of 10%. See page 4 for more details.

If you’re approaching the age when you think you may want to take your benefits 
from your Pace DC account, there’s a lot for you to think about. To help, we’ve 
developed a retirement guide that gives you more information on your retirement 
choices, and guides you through some important decisions. See page 8 for details.
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Your contribution options
If you’re paying into Pace DC, do you know that you have a range of 
contribution options available to you? And that the Bank makes valuable 
contributions too?

The best way to make sure you get the most from your Pace DC account is to:

• Save early

• Save regularly

• Save enough

Contribution rates (% of Pay)

You pay The Bank pays Total % paid into  
your account 

1%* 2% 3%

2%* 3% 5%

3%* 5% 8%

4% 8% 12%

5% 10% 15%

6% 10% 16%

7% 10% 17%

8% 10% 18%
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Both your contribution to your pension, and the Bank’s, will increase gradually over a number  
of years.



*Important note: Both your contribution to 
your pension, and the Bank’s, will increase 
gradually over a number of years. 

If you want to choose a different contribution 
rate, you can let Legal & General know by 
visiting www.legalandgeneral.com/
coopbank and completing the form ‘change 
contribution rate in Pace DC’ in the  
‘Docs & tools’ section. You usually have the 
opportunity to change your contribution rate 
twice a year, in May and November.
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Why pay more?
â In a defined contribution (DC) scheme like Pace DC, the more you pay in, the larger your 

benefits are likely to be.

â You receive tax relief on your pension contributions, meaning they cost you less than you 
might think. So, if you’re a basic rate taxpayer, every £1 you save costs you just 80p.

â You pay contributions through a salary sacrifice arrangement meaning you pay less 
national insurance. You can find a factsheet giving more information on how salary 
sacrifice works by visiting www.legalandgeneral.com/coopbank and following 
the links to the ‘Docs & tools’ section.

This is what you and the Bank will pay if you’re automatically enrolled into Pace DC.

The more you pay in, the more the Bank pays in, up to a maximum of 10%.



Transferring funds in 
from other pension  
arrangements

From 2017, you’ll be able to transfer your benefits from other registered pension 
arrangements into Pace DC. This will mean that your benefits are held in one place  
and looked after by the Pace Trustees. 

You must be an active member of Pace DC to be able to transfer benefits into Pace DC. 
You’re an active member if you’re currently employed by the Bank and paying into  
Pace DC.

There will be some pension arrangements that Pace DC cannot accept transfers from, 
unless you have received advice from an authorised financial adviser. 

There are some things you should think about before transferring, like whether the 
charges in your old pension arrangement are higher or lower than Pace DC. 

So, you might want to take financial advice to check you’re making the right decision. 

MORE INFORMATION ABOUT THIS OPTION WILL BE MADE AVAILABLE ON  
THE PENSIONS WEBSITE EARLY NEXT YEAR
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What might I get  
at retirement?
Legal & General have a retirement planner 
tool, which gives you an estimate of what 
you might get at retirement. You can use 
this tool to see how different contribution 
rates will affect how much you might get. 
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You can find the tool here, or by 
visiting www.legalandgeneral.com/
coopbank and going to the ‘Docs & 
tools’ section.



When do you want to take 
your Pace DC account?

You should tell Legal & General when 
you plan to take your pension savings. 
If you don’t, they will assume you plan 
to retire at age 65.

It’s really important that you tell  
Legal & General the age that you 
plan to retire. You might be invested in one of the options that automatically moves 
your money into funds that aim to reduce risk as you get closer to your retirement 
date. If Legal & General don’t have your planned retirement date, you might not get 
the most out of your investments. 

Your retirement guide
Are you close to your retirement date in Pace DC?

How much pension income will you have?
Remember to include pension from Pace DC and any pension you may  

have in Pace Complete, any other pensions you may have paid into, and your  
pension from the State.

Will you have enough? 
If not, could you afford to pay  
more into Pace DC, or would 
you consider putting off your retirement 
for a few years?
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If so, are you on track with your pension savings?



Think about how you’ll use your pension savings. 
There are a number of ways in which you can take the money that’s 
building up in your Pace DC account: 

1 You can take all of your account as a one-off cash lump sum. Up to 25% 
can be paid tax-free and the rest will be taxed.

2 You can use your Pace DC account to buy a regular income, which is 
called an annuity. An annuity will provide you with a guaranteed income for 
life. If you want to, you can take up to 25% of your account as tax-free cash 
and use the rest to buy an annuity. 

3 You can leave your account invested after you retire and take money out 
as and when you need it. This is called income drawdown. Please note that 
this option isn’t available directly from Pace DC, so you’d have to transfer 
your Pace account to another provider who offers this flexibility. 

You can take a combination of the above. You could decide to mix 
the options, for example use some of your pensions account to buy an 
annuity (option 2) and the rest for income drawdown (option 3).
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Have you thought about what you’re going to do?
Your retirement guide is available at www.legalandgeneral.com/coopbank and will 
help you to answer these important questions and understand your options. There’s also a 
useful checklist of things to do when you’re near retirement.
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Pace DC investments
Is your Pace DC account invested in the right funds for you?

Earlier in the year, we made some changes to the way your account is invested in Pace DC. 
Three new investment options were introduced, which are designed to match the options you 
have when you retire.

Target options
Pace DC offers three automatic investment options which work in slightly different 
ways, depending on how you plan to use your Pace DC account at retirement.

These switches happen automatically –  
you don’t have to do anything to prompt them.
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As you get closer to retirement, your account 
gradually moves into funds that aim to minimise 
risk and match your retirement plans.

While you are younger, and further away from 
retirement, your account is invested in funds 
that aim to provide growth over the long term.

What if I don’t want to retire at age 65?
It’s really important that you tell Legal & General the age that you plan to retire. If you’re invested 
in one of the Target options, they’re designed to automatically move your pension savings into 
funds that aim to reduce risk and match your retirement objective, starting 10 years before your 
selected retirement age. If you don’t tell Legal & General the age that you plan to retire, they’ll 
assume you plan to retire at 65, but you can take your pension at any time from 55.
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You should let Legal & General know at what age you plan to retire, 
so the switches can begin at the right time.

1. Target: Lump Sum (the default option)
This option is designed to be a good match if you want to take your account as a 
lump sum at retirement. This is also the option your contribution will be 
invested in if you don’t make an alternative choice. 

If you don’t want to invest in one of the Target options, you can still select your own 
investment options from a range of funds. You can find out more in the fund guide 
available in the ‘Docs & tools’ section of: www.legalandgeneral.com/coopbank.  
If you’re not sure which option to take on retirement, the questions on page 3 of the 
fund guide may help you decide. 

2. Target: Secure Income
This option is designed to be a good match if you want to use your account to buy a 
pension (annuity) at retirement. 

3. Target: Flexible Income
This option is designed to be a good match if you want to leave your account 
invested after you retire and take sums of money from it (drawdown). Please note 
that drawdown is not available directly from Pace and you would have to transfer the 
value of your account to another pension arrangement at retirement.



Pace DC - an update

Active members   47,009

Deferred members  9,631

Pace DC continues to grow.
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As at 30 June 2016, the value of the funds was over

£160 million
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Looking after 
Pace DC

You can view the Report and Accounts by visiting 
www.legalandgeneral.com/coopbank in 
the ‘Docs & tools’ section.

We take looking after your funds seriously.  
The Chair of Pace Trustees has issued a 
statement that is included in this year’s Pace 
Scheme Report and Accounts, which explains 
how Pace DC has met with legally required 
standards in relation to:

•  Investments

•  Financial transactions

•  Charges and costs

•  Trustees’ knowledge and understanding
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Where to find out more 

www.pensionsadvisoryservice.org.uk
Offers free and impartial guidance to people with workplace pensions.

The Pensions Advisory Service

If you want advice, you can find a local independent financial adviser (IFA) here, along with 
useful information, news and guides.

Unbiased.co.uk
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Click on the 
cover to  
view our  
fund guide.

Fund Guide

Your fund guide
For members of Pace DC employed by the Bank 
(including Additional Voluntary Contributions)

April 2016
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Click on the 
cover to  
view our  
member guide.

Your pension
A guide for members of the defined 
contribution section of Pace (Pace DC)

April 2016
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Get in touch

Legal & General are the  
administrators of Pace DC

Trustee Services Team
City Park
The Droveway
Hove BN3 7PY

Tel: 0345 070 1148

Email:  
coopbankpensions@landg.com

Website:  
www.legalandgeneral.com/coopbank

You can access lots of useful tools on the 
site and manage your account by logging 
into ‘Manage Your Account’.

For example, you can go online to:

• See the current value of your account

• Change your investment choices

• Change your contribution rate

Legal note

Please note that this newsletter contains  
a summary of the benefits provided by  
Pace DC, but the actual benefits are 
governed by the Pace Rules. In the event  
of any uncertainty between this newsletter 
and the Rules, the Rules will prevail. The 
value of investments can go down as well 
as up and past investment performance is 
no guarantee to future returns.
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